
  

   

     Nov. 12, 2024 

Dear Faculty and Staff,   

 

I’d like to update you on a meaningful campus community effort in our equity strategy. 

 

As of Nov. 8, faculty and staff at CU Denver and across the CU system are able to 

select their gender identity from 12 options in the employee portal. Employees also 

have the option of selecting U/X if they do not identify as male or female. These are 

big changes from what has previously been available and a direct result of our 

collective and collaborative action here at CU Denver that included our students, staff, 

and faculty.   

 

This is the first concrete action we’ve generated as a direct result of a systemwide 

initiative we initiated here in April 2024. The initiative is one way to help achieve our 

2030 Strategic Plan goal of becoming an equity-serving institution. For too long, we’ve 

heard from segments of our community that they feel invisible and not part of our 

campus. This effort recognizes there are many options to self-identify and gives 

faculty and staff the power to do so. My special thanks to the Faculty Assembly 

LGBTQ+ Committee, whose tireless advocacy was instrumental in getting us here.    

 

This is a completely voluntary option available through the employee portal. 

Information will be treated as highly confidential and only professional staff in key 

offices, such as Human Resources and the Office of Institutional Research and 

Effectiveness (OIRE), with an explicit business rationale will have access to it. Any big 

data used for grant proposals will be de-identified. To change your sex status, you will 

need to reach out to the HR business partner in your school, college, or unit, or 

Denver’s HR team, and they will help facilitate.  

 

How we got here   

 

I want to recognize the many members of our community that envisioned, designed, 
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and navigated a complex system to get us here.  The two-year project involves the 

Faculty Assembly LGBTQ+ Committee, the LGBTQ+ Affinity Group, the LGBTQ+ 

Operation Team, CU Denver’s Office of Information Technology, the Office of DEI, the 

CU System (UIS and DEI), and our campuses at Boulder, Anschutz, and Colorado 

Springs. We intend to continue this project’s next phase, which entails rolling out more 

expansive identifiers in other fields.   

 

While this may seem like a small step, big change often starts small.    

 

¡Adelanté Lynx!   

 

Antonio Farias   

Vice Chancellor for Diversity, Equity and Inclusion  
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